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'JCKL I SAVE FOR OVERSEAS ZXPLCHB 3 . 


N**&$ •/ DtfartM4iUt and IndiftndtiU Etlahli tkmtnit: ' . 

The President has recently delegated to the CaeAfftilon th* wthcrity to 
issue regulations to implement the home leave provisions of Title IV of the 
Oversea s Differentials and Allowances Act (Public Las 86 - 707 ) , Mgr need, 
September '6, i 960 . Title IV amended paragraph 203(f) of the lSyl leave get 
to extend hone leave benefits to additional groups of eepltyviei serving abroad . 


p. This advance distribution of the Commission's regulations is being 
parlor to issuance in the Federal Personnel Manual to aid agencies in 
developing the necessary internal instructional material in this leave 
These regulations (attached) supersede the regulations in Subpert f, Fiart 30, 
ITM, and provide: 
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at 
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A maxima of 15 days 1 heme leave each year may be 
by employees recruited for worldwide service 
All o ther employees serving abroad will earn 15, 10, or 
5 days' hams leave each year depending on the Mount of 
foreign or territorial differential payable at the port 
of assignment, but the earning of such leaveTs not 
dependent upon a particular individual's entitlement to 
payment of a differential. No employee will earn less 
than 5 days' hone leave each year. 

-- The grant of home leave is permissive with the agency. 
However, home leave may not be granted under the lev or 
regulations to any employee until he has completed 2k 


INQUIRIES- Regional 0 ff!*.;, r i'ro^rar. Jy .tons and Instructions Division, 
DUdley 6 - ,'o'de L?°, extension IZkZ) . 
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Booths of service abroad. For employees who bec< 
entitled to hone leave far the first tine tinder the 
provisions of this Act, the 2k -month period begins 
with the effective date of the Act. 

I ■■ ‘ ' ' 'rtj j 1 

lane leave suet be granted during a period of sarvlee 
abroad, or within a reasonable period after re tu r n frcs 
overseas on assignment, soft tbse only if It Is 
plated that the employee will return over s e a s. 


v.* ■***» 

ft* law requires that boas leave shall not be the basis 
for terminal leave or a lump sub leave payment. To oerry 
out the intent of these statutory restrictions, the regu- 
lations require refunds of horns leave, with a few ck> 
captions , whenever an employee hai 
leave and then does not return to an 


; t«b< 


Aom Mployeea inj^l^raffalw^Mgnc^, m&m&v v - -w.^ 
entitled to earn hone leave under the laws granting suck 
ben e fi ts have those lavra benefits protected by a#gdM k 
provision in the new regulations. , , ^ 


Tke effective date of the regu latio ns is the •a*tjM w _ a4 . T 

xry&sv&S’ • «»e «*» s 




"r* ul V* 


rearrsvc 


*1 




Warren B. Irons 
BaacuUq* Biigeqt«r 


Attachment 




J , ' *C-'l 


*3 •> '* 



Approved For Release 2002/06/10 : CIA-RDP68-00140R000200080106-5 



